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AGREEMENT

This Agreement is made and entered into between Tyson Prepared Foods, Inc., located at 6350
Browning Court, North Richland Hills, Texas, and all employees covered by Certification No. 16-RC-

9875 (hereinafter referred to as the “Company”) and the United Food and Commercial Workers
District Local #540 (hereinafter referred to as the “Union”).



1.1

1.2

1.3

1.4

ARTICLE 1 - RECOGNITION

The Company recognizes the United Food & Commercial Workers District Local #540

as the sole and exclusive collective bargaining agency for employees at the Company’s
North Richland Hills’ plant as defined below:

Included: All regular full-time and regular part-time production workers, including
warehousemen, shipping and receiving employees, maintenance employees, and
sanitation workers.

Excluded: All other employees, including the employees at the cold and dry storage
facilities, laboratory service and production development technicians, quality control
function, including technicians, line inspectors and inspectors, senior drafters and
drafters, plant and office clerical, truck drivers, programmers and instrument technicians,
and guards and supervisors as defined in the National Labor Relations Act.

Supervisors and other excluded employees defined in the paragraph above shall not be
permitted to perform Bargaining Unit work if such work results in the displacement of a
Bargaining Unit employee.

The Company can employ temporary service employees during business peak seasons
and for bonafide emergencies, not to exceed twenty-six (26) weeks within a calendar
year, and not to exceed ten percent (10%) of the weekly average of the Bargaining Unit
work force. Temporary service employees shall be regarded as probationary for the full
term of their employment. The Company agrees to give the Union a list of names of
temporary service employees, if requested by the Union.

If the Company purchases the plant facility located at 3709 East First Street in Fort
Worth, Texas, and resumes operations as in effect at the time of the Labor Board
Certification No. 16-RC-9875, the Company will recognize the Union as the
representative of its employees (as per 16-RC-9875) and the terms of this Agreement will

apply.



2.1

2.2

ARTICLE 2 - PURPOSE OF AGREEMENT

It is the intent and purpose of the parties that this Agreement sets forth rates of pay and
other conditions of employment limited to and defined by this Agreement, to be observed
between the parties hereto, and promotes and improves all industrial and economic
relations between the Company and its employees.

The Union recognizes a mutual interest and obligation to permit economical and efficient
operation of the plants to promote customer and consumer acceptance of the Company’s
products.



3.1

3.2

3.3

3.4

3.5

ARTICLE 3 - MANAGEMENT RIGHTS

It is understood and agreed by the Union that the Company reserves the rights of
management at all times and that, except otherwise specifically provided in this
Agreement, the Company has the sole and exclusive right to exercise all of the rights and
functions of management. These rights or functions include, but are not restricted to: the
right to direct the workforce, including the right to determine the number of employees
at any given time; to hire, discipline, suspend, and discharge employees; control the
quality of work; transfer, promote, demote, or lay off employees; the right to determine
work hours; to establish production schedules and work standards; determine and
institute methods and processes and changes therein, determine the location of the
business and associated facilities; to increase, decrease, or diminish operations;
determine products to be manufactured or services rendered; place plant maintenance or
mechanical work with outside contractors or subcontractors; establish rules applicable to
employees.

The failure of the Company to exercise any function, power, or right in a particular
manner shall not be deemed a waiver of the right of the Company to exercise such power,
function, or authority. It is further agreed that the rights specified herein may not be
impaired by an arbitrator or arbitration even though the parties may agree to arbitrate the
issues in a specific manner as provided in Article 13 hereof.

It is mutually agreed that the Company retains all management rights and prerogatives
heretofore held, except such rights specifically relinquished herein.

Supervisors or other personnel may perform duties that are necessary in the conduct of
business, except as provided herein.

The Company shall have the right to establish and change rules, policies, and regulations
as deemed necessary to maintain safety, work practices, and quality standards.
Employees may be disciplined or discharged for failure to abide by such rules, policies,
and/or regulations.

When subcontracting of sanitation becomes necessary, in the judgment of Management,
the Company will notify the Union. If the Union desires to discuss the effects on the job
security of the employees, the parties will meet for that purpose. The Company agrees
to delay layoffs caused by sub-contracting until at least thirty (30) days subsequent to its
notice to the Union of its intention so that the parties have ample time to suggest methods
of avoiding layoffs or minimizing adverse effects. The Company will strongly encourage
and recommend to its new contractor to meet with UFCW Local 540 to discuss
recognition of the Union, for purposes of negotiating a new collective bargaining
agreement covering all sanitation workers.



41

4.2

ARTICLE 4 - RESPONSIBILITY

During the term of this Agreement, there shall be no strike, stoppage, picketing, honoring
of any picket line, sympathy strike, slowdown, withholding of production, or suspension
of work on the part of the Union, its members, or any individual covered by this
Agreement for any reason. During the term of this Agreement, the Company shall not
lock out employees from work. In the event of a breach of this provision, the Union shall
immediately declare publicly that such action is unauthorized and shall promptly order
its members to resume their normal duties notwithstanding the existence of any picket
line. The Union further agrees that it will in no way interfere with the business of the
Company by sanctioning or conducting a boycott on the handling of goods procured from
a source or destined to a point where a labor controversy or dispute may exist.

The Company shall have the right to determine the discipline given an employee or
employees for breach of this Article. The severity of the discipline imposed for such
violation shall not be subject to arbitration. The Union shall, however, have the right to
grieve, up to and including arbitration, the question of fact as to whether or not the
employee or employees have breached any provisions of this Article.



5.1

5.2

5.3

5.4

9.5

ARTICLE 5-STATE OR FEDERAL STATUTES

Nothing in the Agreement shall require the Company or Union to take any action which
shall be unlawful because of any applicable present or future Local, State, or Federal
statute.

If any provision of this Agreement is rendered inoperative by reason of any applicable
Ipresent or future Local, State, or Federal law or regulation, the remainder of this
Agreement shall not be affected and shall remain in full force and effect and both parties
shall meet immediately for the purpose of negotiations and agreement on the provisions
or provision so invalidated.

There shall be no discrimination in the terms or conditions of employment or opportunity
for employment based upon race, sex, color, national origin, gender identity, sexual
orientation, religion, age, disability, veteran status, genetic information or any other
provision or statutes as required by law.

The Union recognizes the Company’s obligations to make reasonable accommodations
to the disability of applicants and/or employees in accordance with the Americans with
Disabilities Act of 1990, as amended. In the event such a proposed accommodation is in
conflict with any provision of this agreement, the Company and Union shall meet to
discuss such accommodation. However, no such accommodation shall result in any
employee being displaced from an owned job.

The parties agree to comply with the Americans with Disabilities Act and The Family
Medical Leave Act, notwithstanding paragraph 5.4.



6.1

6.2

6.3

6.4

6.5

ARTICLE 6 - HOURS OF WORK AND OVERTIME

The workweek for payroll purposes shall start at 12:01 a.m. on Sunday and end at
midnight Saturday evening.

The workday shall be eight (8) hours per day for all shifts and five (5) such workdays
shall constitute a workweek. The normal workweek is Monday through Friday, with
Monday being the first day. Each full-time employee will be assigned a weekly work
schedule of five (5) consecutive days beginning with the first day of the workweek. The
exception to the workday and workweek as defined above is Waste Water, Maintenance
and Refrigeration. It is understood and agreed that the basic work week or work day is
not to be interpreted as either a daily or weekly guarantee, except as provided herein in
6.8, nor does it restrict the amount of time an employee can be required to work, except
as provided herein. A workday shall be defined as twenty-four (24) consecutive hours
from the beginning of the shift starting time.

It is understood that the maintenance department schedule may vary based upon
bonafide production requirements. However, regardless of the workweek schedule,
employee’s normal scheduled days off shall not be split.

There shall be no pyramiding of daily or weekly overtime.

Premium pay shall be in the amount of time and a half paid for all hours worked after
forty (40).

All work performed on the sixth (6th) consecutive workday will be paid at the
rate of one and one half (1 %2) the straight-time rate of pay, provided the employee
has worked or received paid time off, unless absent due to proven illness or
excused, during the preceding five (5) calendar days. If a line or the entire plant
is not scheduled for production for a full day and an employee elects to not use,
or is not eligible for, paid time off, the 1-1/2x pay will not apply for the 6™ day.

All work performed on the seventh (7™) consecutive workday will be paid at the
rate of two times (2x) the straight-time rate of pay, provided the employee has
worked or received paid time off, unless absent due to proven illness or excused,
during the preceding six (6) calendar days. If a line or the entire plant is not
scheduled for production for a full day and an employee elects to not use, or is
not eligible for, paid time off, the 2x pay will not apply for the 7t day.

a. Maintenance & Refrigeration 12 Hour Shifts: All work performed in excess

of 12 hours on a shift will be paid at the rate of one-half times (1 %) the
straight time rate of pay.

10



6.6

6.7

All regular full-time employees shall be paid the following shift differentials:

Second Shift: All regular, full-time production employees shall be paid thirty-five
($.35) cents per hour over their regular rate of pay for all hours work on the second
shift.

All regular, full-time maintenance employees shall be paid sixty ($.60) cents per hour
over their regular rate of pay for all hours worked on the second shift.

Third Shift: All regular, full-time production and maintenance employees shall be paid
sixty ($.60) cents per hour over their regular rate of pay for all hours worked on the
third shift. All members of the Sanitation classification shall be paid one-dollar ($1.00)
per hour over their regular rate of pay for all hours worked on the third shift.

a. In the event full weekend (Saturday and/or Sunday) production is scheduled, the
Company shall notify bargaining unit employees of the work necessary by posting a
notice on the plant bulletin board. The weekend overtime schedule shall be posted no
later than the fourth scheduled workday unless a bonafide emergency occurs beyond the
control of the Company.

b. In the event that partial weekend (Saturday and/or Sunday) production is
scheduled, the work shall be offered and awarded in the following manner:

(1)  To senior, qualified employees within the shift, department, and classification.

(2)  To senior, qualified employees within the shift, provided volunteers have not
been secured in Step 1.

) If there are insufficient volunteers in Steps 1 and 2 above, the least senior
employees within the shift, department, and classification shall be required to
work the overtime.

A notice of overtime requirements shall be posted after the completion of Step 1 above
to secure additional volunteers to complete the necessary work. The signup notice shall
be posted no later than the end of the shift on the fourth scheduled workday. The
Company may canvass employees to solicit volunteers as described in Step 2 above in
the event of a bonafide emergency beyond the control of the Company.

Employees not signing the overtime list by the scheduled removal time will be considered
to have forfeited their right to volunteer for the overtime.

The remaining positions to be filled will be awarded as specified in Step 2 above from
employees who have signed the overtime list. This list shall be available to the union
steward upon request.

c. In the event daily overtime becomes necessary, the overtime shall be offered in the
11



6.8

6.9

6.10

6.11

6.12

6.13

following manner (Daily overtime will include pre-shift and post-shift work):

@ To the most senior, qualified employees on duty in the job classification requiring
the overtime and who normally perform the work.

(2) Should there be insufficient volunteers after the completion of Step 1, the most
senior, qualified employees on the shift preceding the shift where the overtime
occurs shall be offered the overtime.

) Should there be insufficient volunteers after the completion of Steps 1 and 2
above, the least senior, qualified employees in the shift, classification, and
department shall be required to perform the overtime work.

Insofar as possible, employees will be notified of daily overtime no less than two
(2) hours before the end of the shift. Upon notification of daily overtime,
employees will be allowed to make necessary arrangements to work such
overtime.

Employees reporting to work at the start of their regularly scheduled shift and no work
is available shall receive four (4) hours of work or four (4) hours of pay, and such pay
shall be considered as hours worked, provided the Company did not make an attempt to
contact said employees to advise them of the cancellation. Notification of canceled shifts
will be posted on the Company’s electronic communication system (Beekeeper, Rave)
and/or the employee call-in number. Notification of the employee’s canceled shifts shall
occur as soon as possible, but no less than forty-five (45) minutes from the employee’s
shift starting time. It is the responsibility of the employee to maintain the correct phone
number and information on file.

Employees recalled to work from home shall receive a minimum of four (4) hours of
work or four (4) hours of pay, and such pay shall be considered as time worked.

An employee shall not be required to work a split shift except in emergencies when raw
materials are subject to loss.

Meetings, training and/or social events required by the Company shall be paid and
credited as hours worked toward the forty (40) straight time hours worked requirement
necessary to receive premium pay.

In the event of a major bonafide business reason, the Company retains the right to initiate
alternative work week schedules for employees upon notification and discussion with the
Union and a seven (7) day notice to employees, except in a bonafide emergency.

Employees who exercise their seniority rights to bump or volunteer for daily or weekend

overtime shall only be paid the hourly rate for the level of pay assigned to the job they
are performing during the overtime work.

12



7.1

7.2

7.3

7.4

ARTICLE 7 - MEALS & REST PERIODS

Employees shall be granted a paid rest period of fifteen (15) minutes during the first
portion of their shift. Every effort will be made to schedule such break between the
second and third hour from the start of their shift. A second paid rest period of the same
duration shall be granted if the day’s work schedule exceeds eight (8) hours.

Employees required to work over ten (10) hours shall be granted an additional paid fifteen
(15) minute break.

Employees shall be granted a thirty (30) minutes unpaid lunch break during their shift.
The Company will make every effort to allow employees to go to lunch no later than five
(5) hours from the beginning of their work shift.

Employee Responsibilities for Clocking In and Out: For the purposes of computing time
worked, employees are required to punch in at the beginning of their shift and punch out
at the end of their shift. Employees are also required to punch out prior to the beginning
and to punch in at the end of unpaid breaks. Employees should follow the plant’s
procedure for collecting/donning and discarding/doffing of required equipment and/or
supplies during times worked in order to be properly compensated. Employees should
bring any discrepancy in pay to their immediate supervisor for investigation and
resolution employees will not be retaliated against for raising such pay issues.

13



8.1

8.2

8.3

8.4

8.5

ARTICLE 8 - HOLIDAYS

Eligible employees shall be provided the following holidays:

New Year’s Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day Birthday Holiday
Labor Day Floating Holidays (2)

Employees will be eligible for paid holiday benefits immediately upon hire and must
satisfy the requirements set forth in Section 8.2 of this Agreement. Employees must meet
their benefit effective date.

All regular, full-time employees shall receive eight (8) hours straight time pay for each
holiday not worked as defined in Section 8.1 provided the following qualifications are
met:

a. An employee must work the last scheduled work day before, the first scheduled
workday after, and if required, all scheduled hours the day of the holiday to
receive holiday pay, unless excused by the Plant Manager.

b. An employee over one (1) hour late on either the last scheduled work day before,
the first scheduled work day after and, if required, the day of the holiday, will be
ineligible to receive holiday pay unless excused by the Plant Manager.

Holidays as defined herein celebrated during an employee’s vacation shall be observed
on another day mutually agreed upon by the supervisor and employee within fifteen (15)
working days.

Employees working on a scheduled holiday (defined in Section 8.1) shall receive time
and one-half for all hours worked on the holiday, in addition to eight (8) hours straight-
time holiday pay, provided the qualifications in Section 8.2 above have been satisfied.

When recognized holiday as provided herein falls on a Sunday, the following Monday
shall be observed as the holiday. When a recognized holiday as provided herein falls on
a Saturday, the holiday shall be observed on the preceding Friday.

Employees shall receive holiday pay for any un-worked holiday, provided the employee
satisfied the requirements in Sections 8.2a and 8.2b of this Agreement.

14



8.6

8.7

8.8

A Birthday Holiday may be observed on a day after their actual birthday, provided the
employee and supervisor mutually agree. The employee will provide at least seven (7)
days advanced notice to the supervisor to take the birthday holiday on the actual birthday
or any other day within the year. All Birthday Holidays will be taken during the
anniversary year in which they occur. In the event that a team member fails to provide

seven (7) days’ notice and reports to work on their birthday, they will be given an option
to:

a. Beallowed to work the scheduled hours and in addition receive 8 hours straight pay
in lieu of their actual Birthday Holiday.

Floating holidays may be taken provided that a request is submitted and approved at least
one (1) week in advance. Unused floating holidays will not be paid upon termination.

For those on a twelve (12) hour shift, holiday pay will be paid as twelve hours straight
time pay for the holiday. For those scheduled to work on holidays, they will be paid at
time and one half for the hours worked and received twelve (12) hours straight holiday

pay.

In the event the Company increases the standard number of holidays on a company-wide
basis for all hourly employees at all locations, the Company agrees to meet with the
Union to understand the impact and schedule to include the employees covered under
this agreement.

15



9.1

9.2

9.3

94

9.5

ARTICLE 9-VACATION

Regular, full-time employees who have completed one (1) year of service with the
Company and worked at least 26 weeks in their anniversary year shall be eligible for
vacation as follows:

Completed Years of Service Vacation
as of Anniversary Date Allowance
1. 6-months 1 week
2. One (1) year but less than three (3) years 1 week
3. Three (3) years but less than ten (10) years 2 weeks
4. Ten (10) years or more 4 weeks

Any vacation not taken by the end of the anniversary year following the date earned shall
be forfeited. Employees who terminate their employment with the company shall receive
earned but unused vacation.

Vacation pay shall be calculated on a forty (40) hour workweek at the employee’s
straight-time hourly rate of pay.

Employees shall have preference in exercising vacation selection within their department
based upon their total plant seniority. It is understood, however, that the Company retains
the right to determine at any time the number of employees on vacation.

Employees may secure their vacation pay prior to their vacation by requesting such pay
in writing two (2) weeks prior to their vacation departure.

Employees requesting five (5) days vacation must submit a request in writing for
approval at least one (1) week in advance.

Employees eligible for vacation may take vacation in increments of 1, 2, or 4 weeks, as
listed below, provided it is requested in writing at least twenty-four (24) hours in advance
and approved by the supervisor. Employees eligible for one (1) week of vacation may
take daily increments only with the approval of the Plant Manager provided it is requested
in writing at least twenty-four (24) hours in advance and approved by the Plant Manager.
Vacation requests because of emergencies will be handled on a case by case basis.

Eligible For May Take

Four (4) Weeks Two (2) Weeks

Two (2) Weeks One (1) Week

One (1) Week One (1) Week (Plant Mgr. Approval)

16



9.6

9.7

9.8

9.9

9.10

9.11

9.12

Employees eligible for vacation may request pay in lieu of vacation as listed below,
provided there is a two (2) week notice of such request and is approved by the Human
Resources Department.

Eligible for Pay In Lieu Of
Four (4) Weeks Three (3) Weeks
Two (2) Weeks One (1) Week
One (1) Week One (1) Week

An employee taking vacation beginning on Monday of a work week shall not be required
to work the following Saturday or Sunday, but may work if they wish and have
volunteered and have sufficient seniority. The employee must volunteer the Thursday
prior to a scheduled weekend to be considered for placement.

Partial weeks of vacation lost because of the necessity of arranging for or attending the
funeral of an immediate family member may be rescheduled at a later date upon mutual
agreement between the employee and the Company. Funeral pay will be administered
according to the provisions of Funeral Leave article.

If two (2) or more employees request vacation for the same period/s, the senior employee
is granted the vacation regardless of when the request is submitted. The only exception
is that once a vacation has been approved and it is within two (2) months of the vacation
start date, then the employee cannot be bumped by a more senior employee.

If an employee takes a full week of vacation, they may be allowed to take the preceding
Saturday and/or Sunday off, if agreed to by the supervisor.

Employees, who are on vacation on a Friday, are not required to work the following
Saturday or Sunday, but may work if they wish and have volunteered and have sufficient
seniority. For Employees on a 12 hour rotating schedule where Saturday and/or Sunday
fall within the Employee’s scheduled work week vacation time must be used.

Employees may take single day vacation on Saturday or Sunday at straight time if they
are eligible for single day vacations per the Collective Bargaining Agreement.

For vacation, the shipping/receiving department will allow one (1) person from shipping
and one (1) person from receiving to take vacation at the same time, for first shift only.
The selection process will remain the same. This does not include second shift. Second
shift will continue under the original guidelines.

For those on a twelve-hour shift, team members are given either an option of either
getting paid eight (8) or (12) hours for time off paid. However, team members are not
allowed to exceed the total eligible hours. Vacation pay shall be calculated on a forty

(40) hour workweek at the employee’s straight-time hourly rate of pay.
17



9.13

10.1

10.2

10.3

In the event that the Company increases the standard vacation on a company-wide basis
for all hourly employees at all locations, the employees covered under this agreement
shall have the new vacation standard implemented.

ARTICLE 10 - FUNERAL LEAVE

Absences due to the death of a member of an employee’s immediate family will be treated
as an excused absence, and the employee will receive pay up to five (5) days at [eight (8)
hours] straight time or twelve (12) hours at straight time (if the team member is on a
twelve hour schedule) only regardless of day; however, one of the days must coincide
with the date of the funeral.

Immediate family is defined to include: spouse, child, mother, father, brother, sister,
grandparent, grandchild, mother-in-law, father-in-law, brother-in-law, sister-in-law,
stepmother, stepfather, stepbrother, stepsister, stepchild, half siblings, step-parent/in-law,
grandparents-in-law, step grandparent/in-law, son-in-law, and daughter-in-law.

If deemed necessary, an employee shall furnish proof to the Company, upon request, of

the death, the employee’s relationship to the deceased, the date of the funeral, and the
employee’s actual attendance at such funeral.

18



111

11.2

11.3

11.4

115

ARTICLE 11 - JURY DUTY

An employee called to jury duty in County, State, or Federal court shall be excused for
jury service upon presenting the summons requiring such duty to his/her supervisor.

Regular, full-time employees who have completed the probationary period with the
Company will be paid the scheduled hours he/she would have worked up to a maximum
of eight (8) hours for each full day of jury service, or forty (40) hours per week (Monday
through Friday) when such duty falls on a scheduled work day or scheduled work week.

Employees excused from jury duty prior to noon shall be required to report to work as
soon as possible and work all hours available.

The employee must provide the Company with a copy of the Jury Duty Summons as soon
as possible, but not later than 48 hours prior to the date of required Jury Duty service.

For those on a twelve (12) hour shift, jury duty pay will be twelve (12) hours straight
time pay.

19



121

12.2

ARTICLE 12 - LEAVE OF ABSENCE

The Company, at its discretion, may grant a personal leave of absence for a period of
time based upon length of service: up to two (2) weeks leave upon hire but less than three
(3) months service, up to three (3) months leave provided the employee has completed
the probationary period & up to one (1) year max leave upon completion of one (1) year
of service. Employees shall be required to exhaust all earned vacation only in the case
of personal leaves of absence. Such leaves of absence shall be unpaid and must be a
minimum of five (5) workdays in duration. If an employee is required to exhaust their
vacation due to being granted a personal leave of absence, the Company may, at a later
date, grant time off without pay.

The Company will provide and administrate a Leave of Absence program in accordance
with Company’s Leave of Absence policy and in accordance with federal & state laws.
A copy of the policy will be provided to the Union and employees, as the Leave of
Absence policy may be altered or amended.

The Company maintains the sole and exclusive right to grant or deny any leave of absence
request. Such requests will be considered in a fair and consistent manner.

An employee requesting a personal leave of absence for thirty (30) days or less must
provide a forty-eight (48) hour written notification of request for a non-emergency
situation. An employee requesting a personal leave of absence for thirty-one (31) days to
the maximum of three (3) months must provide the Company with a two (2) week written
notification of request.

Holiday pay will not be paid for a holiday that occurs during a personal leave of absence;
however, an employee required to take vacation in lieu of a leave of absence as defined
in paragraph 1 of Article 12, shall be entitled to the paid holiday(s) occurring during the
vacation period, and the holiday(s) shall be observed on another day mutually agreed
upon by the supervisor and employee within fifteen (15) working days of the expiration
of the leave of absence.

If, during a leave of absence, the employee accepts other employment or becomes self-
employed, interviews for another job, conducts duties required by a club or association,
spends time in jail, or any situation that would result in accrued income, the employee
shall automatically be terminated from employment with the Company.

Any employee who fails to return to work the first working day after the leave of absence
expires shall be terminated from employment with the Company unless excused by the
Plant Manager.

Regular, full-time employees on the active payroll will be granted a leave of absence,
upon request, when they are required to participate in summer encampment training as a
member of the National Guard and/or United States Military Reserve as provided in

20



12.3

12.4

125

12.6

12.7

Section 270, Title 10, Code of the United States.

Such regular, full-time employees will receive the difference between forty (40) hours of
pay per week at their regular straight time hourly rate and what they receive from the
Government. Such pay shall not exceed fifteen (15) days in any (12) twelve month
period. Employees will be required to verify each day of leave prior to receiving the
above payment.

The Union shall be notified by the Company, in writing, when an employee is granted a
leave of absence, including the effective date, the ending date, and the reason for such
leave.

Accumulated seniority rights shall not be lost when an employee is on a leave of
absence except as noted in Article 12, Section 1 above, and the seniority article of this
Agreement.

Employees, not to exceed two (2) per plant covered by this Agreement, who are elected
or appointed to a full-time position with the Union, upon proper notice of one (1) week,
shall be granted leave of absence, without pay and benefits subject to Tyson policy for
Leave of Absence, not to exceed the life of the agreement... and upon one (1) week notice
of their desire to again return to work for the Company, shall be placed upon their last
permanent position and current pay rate previously held without loss of seniority rights,
provided they return within ten (10) working days of the date their full-time Union
position or assignment with the Union terminates, provided said employees have the
ability to perform the work. If the job requirements have significantly changed, the
Company agrees to retrain employees on said job and place the employees in the job
upon successful re-qualification.

An employee granted a leave of absence to work for the Union shall not participate in
organizing activities at other Tyson Foods, Inc., facilities.

Employees who serve on the Negotiations Committee are not considered to be on a leave
of absence, and the limitation of two (2) noted in paragraph one of Section 12.5 shall not

apply.

The Maximum Leave of Absence time available in a rolling twelve (12)
month period may not exceed the following designated times.

Length of Service Maximum Time
Upon hire but less than 3 months Two (2) weeks

3 months to 1 year Three (3) months
Upon completion of 1-year service Up to one (1) year

All leave of absence requests are to be made on a Leave of Absence Application provided

by the Company. An employee who requests or is granted a leave of absence under false

pretenses, exceeds the amount of eligibility, fails to return at the end of the period
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12.9

granted, or fails to seek an extension, employment shall be terminated.

Employees on any leave of absence will not be permitted to bid on any job unless he/she
will be returning to work within 90 days of the job posting date.

Employees with a minimum of one year full-time continuous service may be granted paid
Paternity Leave for the birth of a child, to run concurrently with FMLA Parental Leave,
in accordance with the Tyson Foods Leave of Absence policy. Intermittent FMLA
parental leaves do not qualify for pay.
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13.2

Step 1:

Step 2:

Step 3:

ARTICLE 13 - GRIEVANCE PROCEDURE

The purpose of this article is to provide a method for settlement of complaints raised by
any Bargaining Unit employee(s) alleging that a provision of this Agreement has been
violated and thereby depriving the employee of a right or benefit. Such a complaint shall
be defined as a grievance under this Agreement and must be presented and processed in
accordance with the following steps and time limits set forth. The parties agree that they
will follow the foregoing steps, time limits, and conditions contained herein. If, in any
step, the Company’s representative fails to give a response within the time limit set forth,
the grievance is deemed a loss by default and the grievance sustained. If the employee
or the Union fails to follow the foregoing grievance procedures in accordance with the
steps, time limits, and conditions contained therein, the grievance shall be deemed null
and void.

Grievances as defined in Section 1 will be processed in the following manner:

Within seven (7) working days after the occurrence of the grievance, it will be requested
verbally by the aggrieved Employee/Union Steward with the Sr. Production Manager of

the department in which the grievance has arisen. The Sr. Production Manager will give
the Employee/Union Steward his/her verbal answer within seven (7) days (scheduled
working days) after the occurrence of the incident that caused it.

If the Grievance is not resolved in Step 1, the grievance shall be submitted in writing and
presented by a representative of the Union to the Plant HR Manager within seven (7)
working days immediately following the Sr. Production Manager’s answer in Step 1. The
employee(s) steward, chief steward and local union representative or designate will
confer with the company’s HR Manager or designate. The HR Manager will give his/her
written response in seven (7) working days after the grievance has been presented to
him/her.

(Pre-Arbitration Step): If the grievance is not resolved in Step 2, the grievance will be
presented to the Corporate Labor Relations Director or his/her designee within seven (7)
working days immediately following the HR Manager’s written answer in Step 2. The
parties agree that the Labor Relations Director or designee and the Local Union
Representative will meet in a pre-arbitration meeting within fifteen (15) calendar days
following the Company’s written response in Step 2. The Union and the Labor Relations
Director may extend this time frame by mutual agreement. A written response is due
within ten (10) working days of the pre-arbitration meeting.

The time limits listed above are considered working days and intended to mean Monday
through Friday only. The first day shall start on the day following the event giving rise
to the grievance.

In cases of termination, the employee or the Union shall submit a written grievance
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13.4

135

13.6

13.7

13.8

13.9

13.10

beginning with Step 2 of the Grievance Procedure.

Within thirty (30) days following the above pre-arbitration meeting response the Union
may submit a written request for a list of seven (7) names from the Federal Mediation
and Conciliation Service and alternately strike names to determine which one shall sit on
the arbitration. If the union fails to notify the FMCS within thirty (30) calendar days, the
grievance will be considered resolved and may not be appealed further.

The authority of the arbitrator shall be limited to the terms and conditions specifically set
forth in this Agreement, and the arbitrator’s decision shall be final and binding upon the
parties.

The arbitrator’s fees and expenses, the cost of any hearing room, and the cost of the
shorthand reporter and the original transcript, if requested by the arbitrator, shall be borne
equally by the Company and the Union. All other costs and expenses shall be borne by
the party incurring them.

The Local Union shall designate a reasonable number of stewards, in writing, and the
departments each steward will represent. Only such stewards as so named will be
recognized.

The parties understand and agree that their respective representatives or designees have
the authority to make binding settlements in the steps of the grievance procedure.

A settlement arrived at any step of the Grievance Procedure process will be reduced to
writing and signed by both parties, such settlements will be final and binding.

The Union shall have the sole authority to process the grievance to arbitration.

In cases of discipline involving a suspension which may result in a discharge, the
Company will arrange to have the steward present, if requested by the employee, before
the actual interview with the employee to be suspended.

All meetings and hearings in the grievance and/or arbitration process shall be held outside
the work hours of the employees involved and/or witnesses, unless the parties agree
otherwise. In the event that Company management determines the grievance meeting
cannot be scheduled outside working hours, Union representatives and employees
involved and/or witnesses, shall be permitted time off with pay, up to normal line time,
to attend scheduled meetings with the Company representatives for the purpose of
settling any and all grievances as provided herein.
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14.2

14.3

ARTICLE 14 - SENIORITY

Bargaining Unit seniority shall be established on the basis of continuous service with the
Company and shall accumulate from the last date of hire after having successfully
completed the probationary period of ninety (90) calendar days. For the purposes of this
Article, seniority will be established on a plant seniority basis.

For seniority purposes, the following procedure will be followed for employees hired on
the same date.

e First name first

e Clock number second

e Social security number last

The parties recognize the following departments:

Shipping

Receiving

Cook and Pack Line 5

Dice line 1 and Bulk Packing
Pepperoni Grind (Oven operators and Dry Room Personnel)
Pepperoni Slice

Pepperoni Superdice
Superdice Grind

Pizza Grind

Fajita Formulation
Sanitation

Production Maintenance
Wastewater

Refrigeration Maintenance

All departments include support areas under appropriate department’s supervision.

Slice and Superdice will be considered separate departments.

The Company shall post bona fide, permanent Bargaining Unit positions for a period of
three (3) working days. Employees who successfully complete the probationary period
with the Company are eligible to bid. Job awards shall be made based upon individual
plant seniority, provided the employee has the ability to do the job.

Discretionary positions: Leads, Inventory Specialist, Refrigeration, Maintenance, Waste
Water, Blade & Plate Sharpener positions that become vacant shall be posted for three
(3) working days. Job awards for these positions will be based on management’s
discretion; if the bidding employee is qualified. If more than one employee is qualified
based on management’s discretion, the job award will be based on individual seniority.
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Employees awarded a posted position are required to assume the position and may not
voluntarily give it up except by bidding to another position. Employees will be provided
a maximum of thirty (30) working days trial period for the express purpose of
management to determine the ability of the employee to do the job. Additional time may
be provided upon mutual agreement between the Company and the Union. Employees
disqualified by the Company within the trial period shall be returned to their former
position and shift and shall be ineligible to bid for a period of six (6) months. If a
prevailing bidder does not successfully complete the trial period, the subsequent bidder
will be awarded the position.

Employees who bid laterally may not bid again for a six (6) month period. An employee
who bids downward may not bid again for one (1) year.

Job bid notices shall contain the following information:

Department

Job title

Job description summary
Pay

Qualification requirements
Shift hours

ok wh -

Temporary vacancies for ten (10) working days or less shall be filled by assignment.
Temporary vacancies open for eleven (11) working days or more shall be assigned based
upon qualifications and seniority. Openings anticipated to last more than ninety (90) days
shall be posted.

In the event the permanent bid holder fails to return to work from his/her absence for a
period of nine (9) consecutive months unless extended by mutual agreement between the
Company and Union. At that time, the temporary bid holder will be given an option:

e Return to his/her former position
e Remain on the position and be awarded the position permanently

Employees who win a job of higher pay will be placed on such job within twenty (20)
workdays of the award, or be paid the higher rate of pay until they are placed on such
job. Employees who win a job of lower or equal pay will be placed on such job within
twenty (20) workdays of the award. Notwithstanding any of the above, an employee will
be moved to the new job no later than thirty (30) days after the employee has won the job
through the bid procedure.

Layoffs or reductions in force:

The Company shall determine which departments, which shifts, which classifications,
and the number of employee’s to be laid off or reduced. The employees displaced shall
be those with the least individual Bargaining Unit seniority in each job title within each
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department being reduced in size.

Affected employees may displace other junior employees, within any classification,
provided that the individual can perform the job and proves so through performance
during a two-week (2) trial period.

The Company will maintain the sole right to determine if an employee is capable of
performing the job. If the employee is unable to perform the job duties of the new
displaced position, they will be offered any open position at the employee’s option that
is on either first or second shift that is within their previous job classification. If no
position is available, the employee will have the option of going to third shift sanitation
or may choose to receive layoff status.

It is understood that no Bargaining Unit employee will be displaced or laid off until all
temporary employees are laid off.

No employee will be forced to go into sanitation. Employees will be offered “Lay off”
if they do not wish to work sanitation. If anyone wants sanitation, they can move into
sanitation and will be trained by the Company.

Recall:

Employees shall be recalled to work to fill permanent openings based upon bargaining
unit seniority and qualifications of the employees for a period of nine (9) consecutive
months from the date of the layoff.

A layoff for a period exceeding nine (9) consecutive months shall result in the loss of
seniority rights and recall rights.

Employees recalled from layoff will have seventy-two (72) hours to return to work after
being notified of their recall.

Employees failing to report to work within seventy-two (72) hours will be discharged
and lose all seniority rights defined in this Agreement.

Recall rights to employment within the Company shall be maintained for nine (9)
consecutive months from the date of layoff provided said employee possesses the ability
to perform the job.

An employee who is displaced from their classification due to a reduction of force will
retain recall rights for a period of one (1) year thereto, unless the employee wins a
permanent bid into another classification.

It is understood that no temporary employees will be employed while Bargaining Unit
employees remain on layoff.
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14.7

14.8

14.9

14.10

14.11

14.12

A new employee who is in his/her probationary period shall not acquire seniority rights
until the successful completion of the probationary period. After successful completion
of the probationary period, seniority shall be established upon the employee’s date of
hire.

The Company may, at its sole discretion, discipline or terminate a probationary
employee, and no grievance shall be filed or processed on the employee’s behalf during
the probationary period.

The Company agrees to provide to the Union copies of the current plant seniority list
upon written request from the Union.

An employee shall lose seniority for the following reasons:

Voluntarily quitting.

Discharge for just cause.

Three (3) consecutive days of unauthorized absence from work.

Layoff exceeding nine (9) consecutive months.

Failure to return from layoff upon notification from the Company within three (3)

working days.

f. Absence from work for any reason for a period of more than nine (9) consecutive
months. The time limit may be extended by mutual agreement between the
Company and the Union.

g. Total and permanent disability.

h. Employees accepting a position outside the Bargaining Unit.

I. Retirement from the Company.

®oo0 o

Qualifications and bargaining unit seniority, within the classification and department,
shall be used to determine which employees will fill shift extension work.

When a new job is created or separate jobs are combined, the Company will notify and
supply a job description to the Union and the parties will negotiate a rate of pay for such
new job being created or jobs being combined. If the Company and the Union are unable
to agree on a rate of pay, such disagreements shall be subject to the grievance and
arbitration procedure contained in Article 13 of this Agreement.

Once the Company becomes fully staffed in the Sanitation Department, the procedure
which follows will be utilized when posting “open” positions. It is understood that the
job title and department on a posting will identify the primary duties of the position.
However, it is understood that the individual may be assigned other duties by
management for emergencies or other bonafide business reasons.

Disruption of work in the regular scheduled department of less than four (4) hours will
be considered a temporary layoff, and employees being temporarily laid off may not
displace junior employees except within their department. The parties agree that prior to
sending the affected employees home, the company will ask for volunteers within the
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departments and shifts.

14.13 In the event that there is a temporary disruption of work, the department shuts down on
a particular day, the team members in the affected department will be offered the
following in seniority order:

(a) To go home provided there is no work available (based on volunteers)
(b) To fill open available positions based on qualifications.
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15.2

15.3

ARTICLE 15 - UNION VISITATION

Duly authorized representatives of the Union employed by UFCW Local 540 will have
reasonable access to the plant to discuss work-related matters pertaining to the Collective
Bargaining Agreement. Authorized Union representatives must provide prior notification
of visits to the Plant Manager or designate, and such visits shall not interfere with the
work of employees or interfere with the efficient operation of the plant. The Union shall
notify the Company in writing who the UFCW Local 540. Representatives are by name
and position with the local union. Changes to Union Representatives shall require a
seven (7) day written notice to the Company. Union representatives shall not go into the
production areas of the plant without permission of the Plant Manager or designate.

If a UFCW union official not employed by UFCW Local 540 wants to visit the facility,
the Union will request permission from the Company at least 48 hours in advance of such
visit. The written request will provide the name, position and the reason for such visit.

Authorized Union representatives shall be required to sign a Waiver of Accident
Responsibility and Company Secrecy Agreement before access to manufacturing areas
of the plant is permitted.

Chief Steward Absence from Department: Whenever the Chief Steward needs to leave
the department, he/she must notify his/her supervisor before he/she leaves, including
where they will be. If a manager or supervisor needs to meet with Chief Steward, they
must make the request to the Steward’s supervisor. When an employee needs to speak
with the Chief Steward, he/she should let the Chief Steward know when they will be on
lunch, break or when they get off work. The meeting can then be scheduled at a
convenient time for both. Meetings in the grievance process shall be held outside the
hours of work. Neither the Chief Steward nor an employee should be pulled away from
their job except by their supervisor. If an emergency situation arises and needs immediate
attention, the Company and bargaining unit representative will respond accordingly.
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ARTICLE 16 — BENEFITS

GROUP HEALTH AND LIFE PLANS

16.1

16.2

During the term of this Agreement, the Company will maintain a benefits program for
all eligible bargaining unit employees coming under the terms of the Agreement. This
Article will provide general descriptions of those benefits. The plan documents (as from
time to time amended, and which are hereby incorporated by reference into, and are
made a part of, this Agreement) will provide specific terms regarding the rights of the
parties and the details of these benefits and will control in the event of a conflict or
discrepancy between the general descriptions provided below and the plan documents.

The Company will have the discretion to, among other things, select all vendors, third
party administrators and other service providers; determine appropriate funding
methods and cost-sharing arrangements; and modify the terms and conditions for each
benefit plan. Subject to the foregoing, the Company retains the discretion to modify,
change, amend, or terminate any benefit plan. In addition, the Company retains control
over the administration of the benefit plans, including the authority to interpret the plan
documents.

The Company will meet on an annual basis with the UFCW International/Local to
discuss any changes with respect to benefits changes or cost sharing arrangements
projected to be modified and/ or amended during the term of this agreement, this will
allow the Union the opportunity to suggest alternative measures.

Type of Benefit

The following benefits shall commence on the first day of the month following
completion of fifty-nine (59) days of full-time employment and shall terminate on the
employee’s last day of employment.

e Group Health Plan, to include Prescription Drug Coverage

e Dental Core Plan

Vision Core Plan

Company Paid Term Life

Company Paid Accidental Death and Dismemberment (AD & D)
Company Paid ShortOTerm Disability

Long-Term Disability

Employee Assistance Program

The following optional coverages are available at additional cost on the first day of full-
time employment (benefits effective date) and shall terminate on the employee’s last day
of employment. Voluntary benefits may be portable.
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Dental Buy-Up Plan

Vision Buy-Up Plan

Voluntary Term Life for employee spouse and dependent children

Voluntary Critical IlIness

Voluntary Whole Life

Voluntary Hospital Indemnity

Voluntary Accident

. Voluntary Long-Term Care

o Legal Plan

e  Voluntary Protection Pack Benefits

o Healthcare Flexible Spending Account (HCFSA), if enrolled in the Traditional
Copay Plan

o Dependent Care Flexible Spending Account (DCFSA)

. Health Savings Account (HSA), if enrolled in the Health Investment Plan

Contribution During Leave of Absence and Temporary Layoff: An employee who is on
an approved Leave of Absence or Temporary Layoff of twelve (12) months or less may
continue their Group Health Plan, Basic Life and AD&D, Voluntary Live and Voluntary
AD&D, and Voluntary Long-Term Disability contributions as though they were actively
employed if premiums are paid by the employee.

16.3  Primary Care Clinic

The Company and Union recognize that it is their joint interests to consider and evaluate
initiatives and programs that, among other things, may help lower expected health care cost
trends. To that end, if a near — site Primary Care Clinic becomes an option to our employees in
Fort Worth, Texas, the Company and the Union agree to meet and discuss this healthcare option.
16.4 Parental Leave Pay

Employees who meet eligibility requirements will be granted paid Parental Leave for the
birth (naturally or born via surrogacy) or placement (for adoption) of a child, to run
concurrently with FMLA Parental Leave, in accordance with the Tyson Foods Paid Parental
Leave Policy. Intermittent parental leaves do not qualify for pay. This leave may not be used
in conjunction with any other paid leave from Tyson.
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17.2

17.3

17.4

17.5

17.6

17.7

ARTICLE 17 - WAGES

Wage Increases: Effective March 3, 2024, the hourly rates of pay listed in Appendix “A”
will change as follows:

March 03, 2024: $.80 INCREASE TO BASE WAGE
March 02, 2025: $.80 INCREASE TO BASE WAGE
March 01, 2026: $.80 INCREASE TO BASE WAGE

The collective bargaining parties agree that the wages listed in Appendix A can be
increased at any time by mutual agreement of the parties.

Footwear Allowance: The Company will provide a Footwear Allowance of up to $100
per year, per person, when presented with a proof of purchase by the employee.

Refrigeration maintenance positions shall be paid within the ranges provided for in
Appendix “A” based on management’s sole discretion of the individual’s skill and
performance level.

Employees will not make less than they were making on their maintenance position.

If an employee moves from a wage level where their pay was grandfathered to a lower
level, they go to the lower level of pay, they do not remain grandfathered. If the employee
later goes back to the same wage level, the employee will be restored to the grandfathered
rate of pay they were receiving. This does not apply to an employee who “bids” down
and later moves back. If an employee bids and does not win the new job, they will go
back to the previous wage.

Employees who bid to a lower classification, and are either at the top or receiving a higher
rather than the top of the new classification, will immediately go to the top of the lower
classification unless their job was eliminated, in which case that person’s wage will
remain frozen for thirty (30) days at which time it will then be lowered to the new rate.

If an employee is selected to go to the position of “Operations Specialist,” regardless of
length of service, the employee automatically goes to the top of the pay level for
Operations Specialist (level 4). The employee must win the selection and successfully
fill the position.

Any employee temporarily assigned to a job having a lower rate than his/her regular rate
will receive his/her regular rate while performing such job.

Any employee temporarily assigned to a job having a higher rate than his/her regular rate
will receive the higher rate while performing such job for more than four (4) hours.

33
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17.9

Employees bid from one classification to another which requires a pay rate change, the
following will apply:

For promotions, bids, permanent transfers to a lower or higher level (job classification),
move to same level in the new classification (i.e. Level 1 to Level 3 $10.50 to $11.40 —
Level 3to Level 1 $11.40 —$10.50) as per Appendix A.

Employees who bid to a higher classification and are at the top of their current
classification will go to the top of the new classification regardless of level.

Employees enjoying wages at or above their respective level of pay will continue to enjoy

such wages for the life of this Agreement, including any wages and lump sum payments
due to such employees.
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18.2

ARTICLE 18 - ENTIRE AGREEMENT WAIVER

Entire Agreement. This is the completed Agreement providing all wages, benefits, and
working conditions to which any employee may be entitled, and it is expressly
understood and agreed that the Company has no obligation to any employee or
employees other than those provided herein.

Waiver. The parties acknowledge that, during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understanding and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in the Agreement.

Therefore, the Company and the Union, for the term of this Agreement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be
obligated, to bargain collectively with respect to any subject or matter referred to or
covered in this Agreement, even though such subjects or matters may not have been
within the knowledge or contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.
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19.7

ARTICLE 19 - GENERAL PROVISIONS

The Company shall provide a glass-enclosed bulletin board, in a conspicuous location,
for use of the Union. Notices may be posted on the bulletin board for such matters as
Union meetings, social affairs, recreational affairs, and Union elections and
appointments. Other notices may be posted subject to the approval of management as to
their contents.

It is agreed that operation specialist shall not hire, fire, or determine or communicate
discipline to bargaining unit employees under any conditions. The operation specialist
will only act upon the direction of management personnel for any and all work
requirements or functions.

A safety committee consisting of four (4) employees, two (2) appointed by the Company
and two (2) appointed by the Union, shall be established in each plant covered by this
Agreement. The safety committee shall meet monthly for a period of time not to exceed
one (1) hour for the purpose of ensuring and promoting a safe work environment, and
time spent shall be considered as time worked and paid as such. The committee’s
recommendations shall be investigated by management, and the committee shall be
advised of any Company action in writing.

Notwithstanding anything contained in the Agreement, the responsibility and authority
for the safety of the employees and the operation of the plant is vested exclusively with
the Company.

The Company agrees to furnish to the Union each month a list of names of employees
terminated, laid off, or on leave of absence in the prior month.

The Company agrees to furnish to the Union, upon request, a list of employees, including
date of hire, job title, rate of pay, social security number, telephone numbers and address.

The Company agrees to post on the bulletin board a copy of plant rules and regulations.
The rules shall not be in conflict with the Agreement or discriminatory to any individual
or groups. The Union shall be furnished with a copy of plant rules and regulations upon
request.

In the event an employee is injured on the job and is unable to work the remainder of
their shift as a result of the Company physician’s recommendation, such employee shall
receive their normal pay for the remainder of their scheduled workday.

Employees who have work related injuries and while working are required to go to
therapy, must clock in/out when they leave for treatment. They will be paid for reasonable
time to and from the therapy and reasonable time at therapy. They are required to go
directly to therapy and directly back. If they go near the end of their shift, they will be
paid up to the end of their shift only. The supervisor will adjust/record their time card to
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19.9

19.10

19.11

19.12

19.13

reflect the time for therapy.
The Company shall pay for post-offer employment physicals.

The Company agrees to make job selection preferences in accordance with Article 14.3
of this Agreement between the Company and the Union, with the exception of the last
paragraph of this Article and Section of the Agreement.

Bargaining Unit employees within their classification and department and plant will have
first choice of all overtime opportunities before any temporary employee is retained to
work the overtime.

Bargaining Unit employees will have the right of first refusal for early or late-starting
times, schedule days off, etc. before any temporary employee is retained.

Employees shall have a specific pay day, for 2" and 3™ shift Thursday night, and 1t shift
Friday, and each employee shall be furnished with a Company receipt each pay day
specifying their gross earnings, hours worked, holiday pay allowance, shift differential,
and any and all deductions made from their gross pay. The Company maintains the right
to make changes. Should such a change become necessary, the Company agrees to inform
the Union ten (10) days in advance of such change.

The Tyson Foods, Inc. Corporate Drug and Alcohol Policy shall become effective as
provided therein, and both parties agree that, during the term of this contract, any changes
to this corporate Drug and Alcohol Policy shall be incorporated into this Agreement. The
parties agree that this testing policy is hereby incorporated in this Agreement by reference
and the parties agree to comply with its terms and provisions.

37



20.1

ARTICLE 20 — UNION ORIENTATION

The Company shall provide a designated Union steward or business representative time,

not to exceed thirty (30) minutes, in an appropriate location determined by the Company,
to introduce the Union contract, to answer questions raised, and to request Union

membership of new, eligible employees hired by the Company within the first week of
employment.
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ARTICLE 21 - AUTHORIZED DUES DEDUCTION

The Company shall deduct for each employee who shall authorize in writing on an
appropriate form submitted by the Union for a period of the Agreement and so long as
such authorization shall remain in force from the first payroll week the regular weekly
Union dues or Union representation fees for the current week. Employees who have
authorized such deductions and who are not at work in any week shall have their Union
dues or representation fees deduction made in the next payroll week they work.
Deductions for newly hired employees will be made in the first payroll week following
receipt of the payroll deduction authorization. The initiation fee of the Union shall be
deducted by the Company if due and owing and authorized as aforesaid in the same
manner as the dues or representations fees. Both the initiation fee and the weekly Union
dues or representation fees shall be remitted on a monthly basis by the Company to a
duly designated officer of the Union. The Union shall advise the Company in writing of
the name of such officer.

The Union, its officers and members shall not intimidate or coerce employees to cause
them to join the Union. The Company and its representatives shall not intimidate or
coerce employees to cause them not to join the Union. All employees shall be informed
of the contract between the Company and the Union at the time they first report to work.

Upon written request by the employee on a proper form, the Company shall deduct each
week authorized Credit Union deductions for the employee’s personal savings or loan
account only. Credit Union deductions will be remitted promptly to said financial
institution to the employee’s personal account only.

Upon written request by the employee on a proper form submitted by the Union, the
Company shall deduct Active Ballot Club (ABC) contributions and remit same promptly
to the Union.

Upon written request by the employee on a proper form submitted by the Union, the
Company shall deduct Labor Council for Latin American Advancement (LCLAA)
contributions and remit same promptly to the Union.

Upon written request by the employee on a proper form submitted by the Union, the

Company shall deduct United Latinos of UFCW contributions and remit same promptly
to the Union.
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ARTICLE 22 - RETIREMENT

22.1 The Company agrees to make available the Tyson Foods Retirement Savings Plan to cover
employees in the plant bargaining unit. The Retirement Savings Plan currently includes the
following terms:

1. Employees are eligible to participate on the 15t day of employment (benefits effective
date).

2. Employees can save from two (2) to sixty (60) percent, up to IRS limitations, of their
eligible pay on a combined pre-tax and Roth contribution basis.

3. After completion of one (1) year of employment, the Company will match, dollar-for-
dollar, the employee’s combined pre-tax and Roth contribution up to three (3) percent of
pay. Plus, the Company will match half (1/2) of the employees further contributions up to
the next two (2) percent of pay.

4.  Employees are immediately one-hundred percent (100%) vested in their and the
Company’s contributions.

The plan document for the Retirement Savings Plan (as from time to time amended) is hereby
incorporated by reference into, and is made a part of, this Agreement. The plan document provides the
specific terms regarding the rights of the parties and the details of these benefits and will control in the
event of a conflict or discrepancy with the general description provided above.

The Company retains the discretion to modify, amend, suspend or terminate the Retirement Savings

Plan. In addition, the Company retains control over the administration of the Retirement Savings Plan,
including the authority to interpret the plan document.
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ARTICLE 23 -STOCK PURCHASE PLAN

23.1 The Company agrees to make available the Tyson Foods Employee Stock Purchase Plan to
cover employees in the plant bargaining unit. The Employee Stock Purchase Plan currently
includes the following terms:

1. Employees are eligible to participate on the 1%t day of employment (benefits effective
date).

2. Employees can contribute from one (1) to twenty (20) percent of their eligible pay or a
dollar amount from $1.00 to $25.00 per week on an after tax basis.

3. After completion of one (1) year of employment, Tyson will make a contribution equal to
twenty-five percent (25%) of the first ten percent (10%) pay contributed to the Plan.

4.  Employees are immediately one hundred percent (100%) vested in their and the
Company’s contributions.

The plan document for the Employee Stock Purchase Plan (as from time to time amended) is hereby
incorporated by reference into, and is made a part of, this Agreement. The plan document provides the
specific terms regarding the rights of the parties and the details of these benefits and will control in the
event of a conflict or discrepancy with the general description provided above.

The Company retains the discretion to modify, amend, suspend or terminate the Employee Stock

Purchase Plan. In addition, the Company retains control over the administration of the Employee
Stock Purchase Plan, including the authority to interpret the plan document.
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24.1

ARTICLE 24 - DISCIPLINE

It is understood any and all discipline issued to any employee will only be for just cause. The
Company agrees that any disciplinary action issued to employees shall be in the presence of a
Union steward (if requested) with a copy of such disciplinary action given to the employee and
the Union. The Company has five (5) working days after knowledge of the event giving rise to
the discipline in which to take action against an offending employee. If no action is taken within
the limitation period, the company is deemed to have waived the right to impose discipline for
that particular offense. This time period can be extended by mutual agreement of both parties.
Warning notices shall not be referred to for the purpose of progressive discipline after twelve
(12) months from the date of issuance. Warning notices shall be considered active for twelve
(12) months from the date of issuance. It is understood by both parties that the Company
maintains the right to change the Company’s progressive discipline systems, rules, and
regulations and any item covered above for bonafide business reasons upon notification and
discussion with the Union before implementation of such change.

When an incident arises that encompasses a disciplinary action involving a violation of Tyson
Foods, Inc. Core Safety Mandate policy, the company will have a limitation of fourteen (14)
working days after knowledge of a Core Safety Mandate violation event in which to conduct a
thorough investigation, present the findings, and administer disciplinary action according to
established Tyson Foods, Inc. policy. If no action is taken within the limitation period, the
company is deemed to have waived the right to impose discipline for that particular offense. The
time period can be extended by mutual agreement of both parties.

A Core Safety Mandate violation, according to company policy, shall be considered Active for
a 2 year period from the date of issuance.
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ARTICLE 25- ADOPTION PAY & SURROGACY LEAVE

25.1 Employees with a minimum of one year full-time continuous service may apply for
reimbursement of qualified adoption expenses upon placement of an eligible child in the home.
The Company will grant to eligible employees a monetary reimbursement amount and paid leave
of absence upon the adoption of an eligible child, subject to the Tyson Foods Adoption policy.

25.2 Employees with a minimum of one-year full-time continuous service will be granted
paid Surrogacy Leave, to run concurrently with FMLA Parental Leave, in accordance with the
Tyson Foods Leave of Absence policy. This leave may not be used in conjunction with any
other paid leave from Tyson.
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ARTICLE 26 - WORKPLACE INJURY SETTLEMENT PROGRAM

26.1 The Company will provide either Texas State Workers Compensation or an alternative
plan design under the Workplace Injury Settlement Program.

44



ARTICLE 27 - TERMS OF AGREEMENT

This Agreement shall become effective and remain in full force and effect from March 18,
2024, until midnight on March 13, 2027. Either party may, on or before sixty (60) days prior
to the expiration date of this Agreement, give notice to the other party of the desire to amend or
terminate the Agreement. If such notice is not given, the Agreement shall renew itself for
successive one (1) year periods until such notice is given.

For the Company

Tyson Prepared Foods, Inc.
6350 Browning Court
North Richland Hills, Texas
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APPENDIX A

Wage Schedule Effective March 3, 2024

Start — Base Rate

Level One $16.20
General Labor PRO1U

Level Two $16.85
Supply Room Attnd PR0O2U
Product Inspector PR0O2U

Level Three $17.35
Box Room Opr PRO3U
Wash Opr PRO3U

Level Four $18.20
Blender Opr PR0O4U
Grinder Opr PR04U
Sanitation Labor PRO4U
Stuffer Opr PR0O4U

Level Five $18.95
Oven Opr PROSU
Ingredients Mixer Opr PRO5U

Utility Opr PR02U

Materials Handler Opr PRO3U

Palletizer Labor PR04U
Material Handler Opr PR04U
Slicer Opr PR04U

Cook Opr PRO5U
Machine Opr PRO5U

Knife Sharpener PRO5U

Level Six $19.95
Lead PRO6U
Waste Water
$22.20
Maintenance / Electronic Tech.
Level M1 $21.32 Level M5
Level M2 $22.20 Level M6
Level M3 $23.08 Level M7
Level M4 $24.25 Level M8
Leads $2.00 per hour over Level 8
Refrigeration Wages:
Level R1 $26.19 Level R5
Level R2 $27.28 Level R6
Level R3 $28.37 Level R7
Level R4 $29.83 Level R8
Leads $2.00 per hour over Level 8
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Inventory Person PRO5U

$25.72
$27.19
$28.66
$30.11

$31.63
$33.45
$35.16
$37.07



APPENDIX B

Wage Schedule Effective March 2, 2025
Start — Base Rate

Level One $17.00
General Labor PRO1U

Level Two $17.65
Supply Room Attnd PR0O2U Utility Opr PR02U
Product Inspector PRO2U

Level Three $18.15
Box Room Opr PRO3U Materials Handler Opr PRO3U
Wash Opr PRO3U

Level Four $19.00
Blender Opr PR04U Palletizer Labor PRO4U
Grinder Opr PR04U Material Handler Opr PR04U
Sanitation Labor PR04U Slicer Opr PR04U
Stuffer Opr PR0O4U

Level Five $19.75
Oven Opr PROSU Cook Opr PRO5U
Ingredients Mixer Opr PRO5U Machine Opr PRO5U
Knife Sharpener PRO5U Inventory Person PRO5U

Level Six $20.75
Lead PRO6U

Waste Water $24.00

Maintenance / Electronic Tech. (Includes off-cycle increase of $1.00 received in 10/1/24)

Level M1 $23.12 Level M5 $27.52

Level M2 $24.00 Level M6 $28.99

Level M3 $24.88 Level M7 $30.46

Level M4 $26.05 Level M8 $31.91

Leads $2.00 per hour over Level 8

Refrigeration Wages: (Includes off-cycle increase of $.35 received in 10/1/24)

Level R1 $26.89 Level R5 $32.33

Level R2 $27.98 Level R6 $34.15

Level R3 $29.07 Level R7 $35.86

Level R4 $30.53 Level R8 $37.77

Leads $2.00 per hour over Level 8
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APPENDIX C

Wage Schedule Effective March 1, 2026

Start — Base Rate

Level One $17.80
General Labolr PRO1U

Level Two $18.45
Supply Room Attnd PR0O2U
Product Inspector PRO2U

Level Three $18.95
Box Room Opr PRO3U
Wash Opr PRO3U

Level Four $19.80
Blender Opr PR0O4U
Grinder Opr PR04U
Sanitation Labor PR04U
Stuffer Opr PR0O4U

Level Five $20.55
Oven Opr PROSU
Ingredients Mixer Opr PRO5U

Utility Opr PR02U

Materials Handler Opr PRO3U

Palletizer Labor PRO4U
Material Handler Opr PR04U
Slicer Opr PR04U

Cook Opr PRO5U
Machine Opr PRO5U

Knife Sharpener PRO5U

Level Six $21.55
Lead PRO6U
Waste Water $24.80
Maintenance / Electronic Tech.
Level M1 $23.92 Level M5
Level M2 $24.80 Level M6
Level M3 $25.88 Level M7
Level M4 $26.85 Level M8
Leads $2.00 per hour over Level 8
Refrigeration Wages:
Level R1 $27.24 Level R5
Level R2 $28.33 Level R6
Level R3 $29.42 Level R7
Level R4 $30.88 Level R8
Leads $2.00 per hour over Level 8
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Inventory Person PRO5U

$28.32
$29.79
$31.26
$32.71

$32.68
$34.50
$36.21
$38.12



APPENDIX D

Maintenance and Refrigeration Wages
North Richland Hills
March 3, 2024

Maintenance Wages: Refrigeration Wages:
Level 1 $21.32 Level 1 $26.19
Level 2 $22.20 Level 2 $27.28
Level 3 $23.08 Level 3 $28.37
Level 4 $24.25 Level 4 $29.83
Level 5 $25.72 Level 5 $31.63
Level 6 $27.19 Level 6 $33.45
Level 7 $28.66 Level 7 $35.16
Level 8 $30.11 Level 8 $37.07
Leads $2.00 per hour over Level 8 scale Leads $2.00 per hour over Level 8 scale

Maintenance team members hired in the past 24 months will be required to pass all level testing up
through the level they are assigned within two (2) years from their hire date. If a team member fails to
complete all Levels within two (2) years or fails a level test 3 times they will be bumped to the level
they have tested unless they fail to test through level four. TMs that fail to reach level two (2) and
level four (4) in the prescribed time frame will be subject to disqualification and removal from
maintenance.

Maintenance team members hired after the ratification date will also have two years to complete the
Level testing assigned starting at their date of hire. If a team member fails to complete all Levels
within two (2) years or fails a level test 3 times they will receive the level pay they have tested to.
Additionally, TMs that fail to reach level two (2) and level four (4) in the prescribed time frame will
be subject to disqualification and removal from maintenance. On October 6, 2013, all level 8 team
members will be grandfathered and compensated at their assigned level of compensation. Anyone not
currently at level 8 will not be grandfathered.

Level Testing and Study

Maintenance team members will participate in a Company sponsored computer based testing (CBT)
program consisting of study material and tests. All team members will begin with Level one (1) and
complete each level in sequence.

The Company will provide up to three hours per week of paid time to prepare for and take the required
tests on each level of study according to the following schedule:

1. Three (3) months or thirty-six (36) hours of paid study time during non-scheduled work
hours at straight or overtime rates for each level of study.
2. Should the team member fail to pass the test the first time it is taken another month or
twelve (12) hours of paid time will be granted for further preparation.
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3. Should the team member fail the test the 2" time it is taken another month or twelve (12)
hours of paid time will be granted for further preparation.

4. If the team member fails the test for a given level the 3™ time all further preparation for that
level will be done on the team member’s own time.
5. If team member fails the test for any level 3 times, they shall be placed in their achieved

Maintenance Level and be compensated at the appropriate pay level.

In addition to passing the CBT for each level all team members will be required to pass a hands-on
demonstration of ability for the skill set of each level. The hands-on demonstration will be
administered by the Maintenance Supervisor assigned to the program administration.

Team members will have six (6) months to complete levels one (1) and two (2). They will have an
additional eight (8) months to complete levels three (3) and (4) and will be given a predetermined date.
Additionally, levels five (5) through eight (8) shall be completed within the preceding ten (10) months.
TMs that fail to reach level two (2) and level four (4) in the prescribed time frame will be subject to
disqualification and removal from maintenance.

A team member who fails to complete scheduled Maintenance Level Training in the time frame
established or fails a level test three (3) times shall be placed in the achieved Maintenance level and be
compensated at the appropriate pay level. If a team member fails to test through his/her level within
24 months, he/she will be compensated at the level they have achieved. Any team member that fails to
test through level four within the prescribed time frame will be removed from the maintenance
program. Team members who fail a section test are required to wait one (1) week before attempting
that section test again.

The Company reserves the right to terminate Quick Start anytime during the life of the Agreement. It
is understood; however, that team members who are participating in the Quick Start program at the
time of such termination will continue to be paid in accordance with the Quick Start Program.

Refrigeration Career Pathing:

Level 1

Level 2

Level 3

Level 4 Start Up

Level 5 All 11AR videos 1 year Experience
Level 6 Successful Completion of RETA Operator | 2 years Experience
Level 7 Successful Completion of RETA Operator Il 3 years Experience
Level 8 Successful Completion of RETA Operator |11 4 years Experience

Employee must be CARO or CIRO certified and meet the standards noted above to reach Level 8
Employee must be CIRO certified and meet the standards noted above to be eligible to bid for
Refrigeration Lead positions

CARO: $1.00 Premium
CIRO: $1.00 Premium
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